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Abstract

This study examines the relationship between ethical leadership and organizational
citizenship behavior among employees of small and medium-sized enterprises in the
Riyadh region, focusing on a question that is often left without direct examination:
how does the interpretation of the relationship differ when ethical leadership is
represented as an overall construct rather than through its separate dimensions? The
study used a cross-sectional quantitative design. The final sample comprised 377
participants after screening 420 responses. Partial Least Squares Structural Equation
Modeling (PLS-SEM) was used to test the detailed dimensional model and then a
second-order overall model. The overall model showed a positive and statistically
significant relationship between ethical leadership and organizational citizenship
behavior (f = 0.592, t =12.931, p < 0.001) and explained 35% of its variance. The
picture changed at the dimensional level. Role clarification showed positive and
significant paths to all five dimensions of organizational citizenship behavior,
whereas integrity had a significant direct path only to sportsmanship, and power
sharing showed no significant direct path. HTMT values indicated limited empirical
distinctiveness among the ethical leadership dimensions, requiring cautious
interpretation of the dimensional results. In the overall model, the three dimensions
showed high and statistically significant loadings on the higher-order ethical
leadership construct. The dimensional findings are therefore not treated as an
alternative to the overall result, but as a way of understanding how the contribution
is distributed within the broader construct. The study adds field evidence from small
and medium-sized enterprises in the Riyadh region to the ethical leadership literature
and highlights role clarification as the clearest dimension in the detailed model.

Keywords: Ethical Leadership, Organizational Citizenship Behavior, Small and
Medium-Sized Enterprises, Role Clarification, PLS-SEM, Riyadh Region.
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