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Abstract

This study aims to shed light on the role of knowledge management in
fostering a workplace environment based on the values of diversity,
equity, and inclusion. It ensures equal opportunities for all employees,
regardless of their backgrounds or experiences, enabling them to
participate effectively and contribute positively to achieving the
organization’s goals. The study concluded that diversity, equity, and
inclusion are vital for various organizations today to establish a successful
and competitive work environment. Furthermore, the study
recommended that organizational management should understand and
recognize the importance of the relationship between knowledge
management and diversity, equity, and inclusion in the workplace. It also
emphasized the need to intensify future research on this topic.
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